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Job Description

Job title: 		Corporate Partnerships Manager 
Location: 		London, Old Street (Hybrid)
Contract type: 	Permanent 
Accountable to: 	Senior Corporate Partnerships Manager 
Salary: 		£38,724.14 (plus £5,023.10 London Weighting Allowance as applicable)
Hours: 			35hr per week 
Leave: 		30 days holiday per annum plus bank holidays 

About Shelter 

A home is a fundamental human need, as essential as education or healthcare. Yet millions of people across Britain struggle on a daily basis with homelessness, bad housing conditions, soaring rents, discrimination, and the threat of eviction. 

Above all we seek a transformation in housing policy, including investment in homes people on low incomes can actually afford – an investment that has been missing for decades and from all political parties, so that now the human cost has become intolerable. 

We need ambitious, best-in-class individuals who are passionate about our cause to join us at this exciting time. This is your chance to play a part in the fundamental change we are striving to achieve. 

Why Join Shelter? 

We welcome anyone to apply who possess the qualities and behaviours outlined or who believes they have the propensity to learn them fast. You will be joining an inclusive and supportive team who welcome people from all backgrounds. What’s important isn’t your level of education or the opportunities which you have had, it’s about you and how you seize the opportunities ahead of you. 

We are happy to talk about flexible working, personal growth, and to promote a workplace where you can be yourself and achieve success based only on your merit. We also offer the following benefits: 

· Flexible working hours 
· Flexible working practices 
· 30 days paid holiday plus bank holidays 
· Competitive pension scheme 
· Salary sacrifice schemes 
Diversity Statement 

At Shelter we are united by our purpose to defend the right to a safe home; our enemy is the social injustice at the core of the escalating housing emergency. We believe to win that fight; we must be representative of the people we are here to help and those who support our movement for change. In all our people decisions, we take pride in being inclusive, fair, equitable and transparent. We have committed to combat racism both within and outside Shelter and welcome you on our journey to becoming a truly anti-racist organisation. 

At Shelter we recognise that people from marginalised groups might face particular difficulties in their career journey and we are committed as an employer to tackle this injustice. Studies have shown that women and people of colour are less likely to apply for jobs unless they feel confident that they meet every requirement listed. 

At Shelter we are dedicated to building an anti-racist, diverse, inclusive, equitable, and authentic workplace, so if you’re excited about this role and your experience or skills to date don’t align perfectly with every part of the role requirements in the job description, please don’t let that stop you applying. We encourage you to tell us how your skills, knowledge, behaviours, and experience will aid your success in the role.

About the Income Generation Directorate 

Shelter has a mature fundraising program that has seen continuous year on year diversity and growth. The directorate generates over £48m gross income, of which a high percentage is unrestricted.
The 5 directorate departments are:
1) High Value Partnerships
2) Individual Giving
3) Community and Events  
4) Planning & Improvement (including Innovation)
5) Retail

The High Value Partnerships Team
 
Our High Value Partnerships Team includes Philanthropy, Trusts & Foundations, Legacies, Business Development and Corporate Partnerships fundraising specialists. The team is responsible for raising funds from private sector companies, high net worth individuals, legacy pledges and trusts.

The Corporate Partnerships Team 

The Corporate Partnerships team is split between New Partnerships and Partnership Management. The New Partnerships team is responsible for generating income by securing new relationships with private sector businesses. The Partnership Management team, where this role sits, is responsible for the growth of Shelter’s voluntary income by managing and developing existing corporate partnerships spanning a variety of sectors. The Partnership Management team has been successful in developing and extending high value, long-term and sector-leading partnerships with companies including B&Q, Nationwide, HSBC UK, M&S and IKEA. This position is an essential and valued role within the Partnership Management team, as you will help design and deliver impactful partnerships to generate income to fund our vital work in response to the national housing emergency.  

The Role: Corporate Partnerships Manager 

You’ll be a critical driver in delivering on our Corporate Partnerships fundraising strategy, retaining long term support from the private sector, and driving growth in your portfolio to help tackle the housing emergency. 

	As Partnerships Manager, you will be responsible for driving growth within our partnerships portfolio, leveraging Shelter’s high levels of brand awareness and compelling cause-led employee fundraising products to drive engagement. You will support on one of our biggest corporate partnerships as well as holding a portfolio of your own. To achieve this, you’ll need to find innovative ways to engage businesses and identify opportunities to maximise income from the private sector, their customers, and employees. 


	Key Responsibilities 


	Income Generation 

· Project manage campaigns, engaging key internal and external stakeholders to deliver on agreed objectives 
· Monitor and report on budgets, ensuring contingency is planned and executed.
 
Relationship Management 

· Identify key senior contacts within your partnerships and drive stakeholder engagement plans, leveraging internal relationships where needed to increase partner commitment at all levels of the organisation 
· Present to stakeholders as required and represent Shelter at external meetings and pitches 
· Develop peer relationships with key contacts in other Shelter divisions (including Retail, Events, Communications, Digital, Policy and Campaigns and Services) that will help to maximise opportunities for income generation. 

Leadership 

· Ensure team are supported and focused on meeting the agreed income targets and driving growth within their portfolio 
· Leverage stakeholders to galvanise support for your area of work to build your authority as an expert within your fundraising stream. 



Please note: This job description cannot cover every issue or task that may arise within the post at various times and the post-holder will be expected to carry out other duties from time to time which are broadly consistent with those in this document. This job description does not form part of the contract of employment.

About you 

The ideal candidate will:

1. Have experience of delivering on mid-size corporate partnerships and driving growth and renewals.
2. Have relevant fundraising or commercial business development experience of identifying and developing new income-generating opportunities.
3. Have strong project management skills and an ability to manage projects with multiple stakeholders
4. Have an understanding of commercial and financial principles and experience of applying them to improve business performance.
5. Have excellent interpersonal skills, with the ability to engage a range of stakeholders and convey ideas succinctly and persuasively.
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