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Corporate Partnerships Executive

Salary: £32,585.37 plus London weighting if applicable £5,023.71
Location: Old Street, London (with flexibility to work from home)
Contract: Fixed Term (April 2028) 
Hours: Full time, 35 hours per week

About Shelter 
A home is a fundamental human need, as essential as education or healthcare. Yet millions of people across Britain struggle on a daily basis with homelessness, bad housing conditions, soaring rents, discrimination, and the threat of eviction. 
Above all we seek a transformation in housing policy, including investment in homes people on low incomes can actually afford – an investment that has been missing for decades and from all political parties, so that now the human cost has become intolerable. 
We need ambitious, best-in-class individuals who are passionate about our cause to join us at this exciting time. This is your chance to play a part in the fundamental change we are striving to achieve. 
Why Join Shelter? 
We welcome anyone to apply who possess the qualities and behaviours outlined or who believes they have the propensity to learn them fast. You will be joining an inclusive and supportive team who welcome people from all backgrounds. What’s important isn’t your level of education or the opportunities which you have had, it’s about you and how you seize the opportunities ahead of you. 
We are happy to talk about flexible working, personal growth, and to promote a workplace where you can be yourself and achieve success based only on your merit. We also offer the following benefits: 
· Flexible working hours 
· Flexible working practices 
· 30 days paid holiday plus bank holidays 
· Competitive pension scheme 
· Salary sacrifice schemes 

Diversity Statement 
At Shelter we are united by our purpose to defend the right to a safe home; our enemy is the social injustice at the core of the escalating housing emergency. We believe to win that fight; we must be representative of the people we are here to help and those who support our movement for change. In all our people decisions, we take pride in being inclusive, fair, equitable and transparent. We have committed to combat racism both within and outside Shelter and welcome you on our journey to becoming a truly anti-racist organisation. 
At Shelter we recognise that people from marginalised groups might face particular difficulties in their career journey and we are committed as an employer to tackle this injustice. Studies have shown that women and people of colour are less likely to apply for jobs unless they feel confident that they meet every requirement listed. 
At Shelter we are dedicated to building an anti-racist, diverse, inclusive, equitable, and authentic workplace, so if you’re excited about this role and your experience or skills to date don’t align perfectly with every part of the role requirements in the job description, please don’t let that stop you applying. We encourage you to tell us how your skills, knowledge, behaviours, and experience will aid your success in the role.
About the Income Generation Directorate 
Shelter has a mature fundraising program that has seen continuous year on year diversity and growth. The directorate generates over £48m gross income, of which a high percentage is unrestricted.
The 5 directorate departments are:
1) High Value Partnerships
2) Individual Giving
3) Community and Events  
4) Planning & Improvement (including Innovation)
5) Retail
 
The High Value Partnerships Team
Our High Value Partnerships Team includes Philanthropy, Trusts & Foundations, Legacies, Business Development and Corporate Partnerships fundraising specialists. The team is responsible for raising funds from private sector companies, high net worth individuals, legacy pledges and trusts.
The Corporate Partnerships Team 
The Corporate Partnerships team is made up of three strands: New Partnerships, Partnership Management and Corporate Stock Generation. New Partnerships is responsible for generating income by developing and securing new relationships with private sector businesses, while Partnership Management focuses on managing, developing and growing our existing corporate partnerships across a wide range of sectors. Stock Generation works with corporate organisations to receive stock that then sold within Shelter’s chain of retail store across the country.
Corporate partnerships play an increasingly important role in helping Shelter achieve its ambitions. Our portfolio contains some of the sectors most-well known and respected partnerships, including, B&Q, IKEA, M&S, Fat Face and HSBC UK. As the team continues to evolve and build on its success, this is an exciting opportunity to join a high-performing team, learn from experienced corporate fundraisers and develop a broad range of skills across the entire spectrum of corporate partnerships. 
About the role
This is a fantastic opportunity to build broad corporate partnerships experience within an ambitious and fast-paced team. Supporting across both New Corporate Partnerships and Corporate Partnership Management, the role will give you a unique view of the full partnership journey from identifying and developing new opportunities through to launching, managing and growing established corporate relationships.
You’ll work alongside experienced corporate fundraisers, giving you the opportunity to develop your skills across new business, relationship management, commercial thinking, pitching and partnership delivery, while being supported to take on increasing responsibility and ownership.
Around 60% of the role will support our new partnerships activity, helping identify and progress opportunities, managing incoming corporate enquiries, speaking to prospective partners and supporting pitches and partnership launches. The role will also manage the New Partnerships financial processes, including coding income and tracking donations on Microsoft Dynamics.
Alongside this, you will have an opportunity to support on existing partnerships as well ownership of your own, building the relationship and developing activity to grow its income and impact, as well as supporting colleagues across our wider portfolio.
It’s a varied role with plenty of scope to learn, develop and make it your own and a great opportunity for someone looking to build a strong foundation for a career in corporate partnerships.
About You

We’re looking for a proactive and resourceful individual with strong judgement, excellent attention to detail and a real drive to develop. You’ll be someone who takes ownership, uses initiative and is confident making decisions to keep work moving.

You’ll be a strong communicator and natural problem solver, with the ability to manage competing priorities in a fast-paced environment. You’ll enjoy solving problems, spotting opportunities and finding practical ways forward, while knowing when to draw on the expertise of others.

You’ll bring a strong appetite to learn and develop, with the ambition to build your skills across both new business and partnership management and become an important part of a high-performing Corporate Partnerships team.

Desirable Experience
· Experience in corporate partnerships, fundraising, business development, sales or another relationship-focused role. 
· Experience of working with a pipeline of opportunities or managing relationships with companies or clients. 
· Experience using a CRM or database to track relationships, activity or income; Microsoft Dynamics experience would be an advantage. 
· An understanding of corporate due diligence processes would be beneficial. 

Personal Qualities
· Proactive and self-motivated – someone who spots what needs doing and takes ownership. 
· Excellent attention to detail – able to manage information accurately and follow activity through. 
· A natural problem solver – able to use judgement, find solutions and keep things moving. 
· Highly organised and adaptable – able to manage competing priorities in a fast-paced environment. 
· Collaborative and supportive – enjoys working as part of a team and building strong relationships with colleagues and partners. 


Benefits
We offer a wide range of benefits, including 30 days of annual leave plus bank holidays, flexible working practices, a competitive pension scheme, salary sacrifice options and a sector-leading Life Leave policy, including up to five volunteering days per year.
Shelter helps millions of people every year struggling with bad housing or homelessness through our advice, support and legal services. And we campaign to make sure that, one day, no one will have to turn to us for help. We’re here so no one has to fight bad housing or homelessness on their own.
Apply to be part of our team and be the change you want to see in society.
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