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Job Description 

Job Title:		Solicitor 
Location:	Hybrid work from home/Edinburgh/Glasgow/Dundee/Aberdeen 
Contract type:                 Fixed Term until 31 March 2027
Accountable to:             	Principal Solicitor
Salary:			Grade 6: £44,323.14 per annum
Hours:			35 per week (pro-rata if part time) 
Leave:			30 days holiday per annum plus bank holidays 
 

About Shelter  
 
Home is a human right. It’s our foundation and where we thrive. Yet everyday millions of people are being devastated by the housing emergency. 
  
We exist to defend the right to a safe home. Because home is everything,  
  
We need ambitious, passionate people to join us. This is your chance to play a part in the fundamental change we are striving to achieve.  
 
Why Join Shelter?   
 
We welcome anyone to apply who possess the qualities and behaviours outlined or who believes they have the propensity to learn them fast. You will be joining an inclusive and supportive team who welcome people from all backgrounds. What’s important isn’t your level of education or the opportunities which you have had, it’s about you and how you seize the opportunities ahead of you.  
 
We are happy to talk about flexible working, personal growth, and to promote a workplace where you can be yourself and achieve success based only on your merit. We also offer the following benefits: 
 
· Flexible working hours 
· Flexible working practices 
· 30 days paid holiday plus bank holidays  
· Competitive pension scheme  
· Salary sacrifice schemes  
 
Diversity Statement 
 
At Shelter we are united by our purpose to defend the right to a safe home; our enemy is the social injustice at the core of the escalating housing emergency. We believe to win that fight; we must be representative of the people we are here to help and those who support our movement for change. In all our people decisions, we take pride in being inclusive, fair, equitable and transparent.  
 
We have committed to combat racism both within and outside Shelter and welcome you on our journey to becoming a truly anti-racist organisation. 
 
About Shelter Scotland Housing Law Service 
 
Scotland needs a housing system that puts people before profit, delivers a new generation of social homes, and upholds and strengthens housing rights rather than undermining them. Shelter Scotland Housing Law Service works collaboratively with colleagues, partner organisations, and communities to deliver that change. 
 
Our legal team prioritises tackling the root causes of the housing emergency through legal intervention and strategic litigation, that brings about systemic change. We engage in policy and campaigning on housing law and access to justice issues. The team has a strong focus on advancing equalities law and adopts a human rights-based approach in everything that we do.  
 
If you care deeply about using the law to fight housing injustice, joining Shelter Scotland’s 
Housing Law Service is your next step. 

About the role

You will work exclusively within our Scottish Legal Aid Board administered Early Resolution and Advice Programme grant funded project.  Our solicitors play a fundamental role in increasing access to justice for people who are at risk of losing their home across the Borders and Tayside. You will attend Courts on a weekly basis to provide expert representation to clients facing heritable court eviction and mortgage repossession actions as a result of experiencing debt issues.  You will have opportunity to test the law and advance equalities defences in eviction actions. Our Project Solicitors play a crucial role in preventing homelessness across the Borders and Tayside. 


Legal Advice & Litigation 

· Take on casework, including litigation, to enable those who are in housing need to enforce their legal rights and challenge the limits of the law. This will involve taking on emergency cases as well as test cases, where novel points of law are identified
· Maintain an active caseload and carry out casework and litigation to meet high quality standards. 
· Using human rights and equalities law
· To undertake court advocacy in the Sheriff Court, Sheriff Appeal Court, and the First Tier Tribunal. 

Collaborative working

· Work collaboratively with other solicitors and staff working on our Early Resolution & Advice Partnership project, sharing knowledge where relevant
· Actively promote the Early Resolution & Advice Partnership project and identify referrals from internal and external sources.

General

· Ensure all work meets both external and internal quality, behavior and professional standards
· Ensure all work is carried out within Shelter Scotland’s procedures
· Ensure all work meets the contractual requirements of the Scottish Legal Aid Board
· Work with others to ensure the effective operation of the law service.

About you 

Essential 
 
· A solicitor with a full practicing certificate from the Law Society of Scotland 
· Experience of court or tribunal litigation 
· You will have excellent time and case management skills with an ability to prioritize your workload 
· You will be a team player with excellent communication skills 
· Have a keen interest in social justice and housing issues and a desire to contribute to a team that conducts high profile test cases and strategic litigation. 
· You will be a fast learner who is adaptable and technically proficient in the interpretation and analysis of legislation and case authority. 
Desirable 
· You will have experience of housing & homelessness law, including litigation and representation in court on behalf of homeless people or people in housing need.  
· You will have substantial experience of handling a wide range of housing cases (public and private sector) on issues including homelessness, security of tenure and possession proceedings. 
· You will have a sound knowledge of Scottish Legal Aid Board procedures 
· You will have a demonstrable record of meeting financial targets. 
Required behaviours  
The Shelter Behaviours demonstrate the attitudes and approach we take to our work; from how we do things, how we treat each other and expect to be treated both internally and externally.  They help us to have the culture we need to deliver our ambitious strategy.   
At Shelter we have 5 overall behaviours, that are each made up of 3 descriptors, these are outlined below. 
We work together to achieve our shared purpose   
· by actively collaborating and putting trust in the people we work with 
· by recognising the contribution of others 
· by carefully considering the “how” when taking on new projects and initiatives 
We prioritise diversity and have an inclusive and open mindset  
· by not tolerating and actively tackling racism and any other forms of hate and discrimination 
· by creating safe spaces for people to be their authentic self, challenge each other and learn 
· by being compassionate towards the people we work with and prioritising each other’s wellbeing  
We enable decision making 
· by giving people the tools, they need to make well informed decisions 
· by being accountable for the decisions we make 
· by delegating authority to those closest to the work 
We create change and align behind our strategy 
· by participating in change initiatives that deliver our strategy 
· by supporting tough strategic choices 
· by saying no to work that does not serve our purpose 
We are open to risk and learning from our experiences
· by learning from our failures and successes 
· by being reflective and giving and receiving feedback 
· by being proactive and taking initiative 
Other information 
· All staff should adhere to Shelter's Equality Policy and will be expected to play a key role in its successful implementation. 
Please note 
This job description cannot cover every issue or task that may arise within the post at various times and the post-holder will be expected to carry out other duties from time to time which are broadly consistent with those in this document. This job description does not form part of the contract of employment. 
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